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Celebrating 10 years
of Green Corps

Adage

Over the next five years, due to its
ageing population, Australia faces a
potantial shortfall of over 200 000 workars.,
Tha Minister for Workforca Participation,
tha Hon Dr Sharman Stona MP recantly
attended the Adage Top 20 cersmory in
Sydney—an iniiative that recognises
organisations that are pioneering age
managamant solutions and practces.

Adage provides specialist recruitmant
servicas for mature age professionals

and thair Adage Top 20 list includas
organisations—public and private, larga and
small—that have addressed the challenges
of an ageing workforce head on,
Organisations in the 2007 Adage Top 20
implemanted a range of prograssive
practicas including flexibla woarking
conditions, phased ratrament programmes,
knowledge fransfar, recrutmant methods
and refiremernt assistanca,

‘Matura racruits can bring a whole ranga of
charactaristics to an crganisation, such as
loyalty and commitrment—organisations
nead them and society needs the human
capital they represent,’ Dr Stona said.

Aweorthy inclusion in this year's list is the
Brisbana City Council. Recognizing the
importance of managing the ageing
wiorkforca, the Council has developad

a sot of stratagies to attract and ratain
exparanced and dedicatad staff through
its "Wisa Heads' programme.

With almost half of its 7400 workforce aged
owvar 45, tha Council has worked hard to
remove negative stareotyping about mature
age workers through its age positive
recruitment practices. On the retainment
sidae, tha Council has worked to equip
managears with skills and knowledge
conducive to the neads of mature aged
workers and help the organisation plan and

2007 Adage Top 20

Minigter Stone with Sara Rasmusaen of IAG
Bt ihe AdBQE Tap 20 ANErs.

prepara for tha workforoa it will nead in
2010, Tha Council has implamentad
flemibla working practices by offering
job share and part-time work, and also
provides the opportunity for workars
leaving parmanent employmant to retum
to the Council a2 a contractor to halp
minimisa corporate knowledge lossas.

DEWR is alzo working to addrass
tha impactz of the againg workforca
through itz Matura Aga Employmant

Workpiaca Strategy (MAEWS).

A kay componant of MAEWS is

the Wise Workforca programme.

Wise Workforce aims to alert employers
to the ageing workforce and its effect
on regional labour supply and help
them explore and implemeant options
that will anhanca thair racruitmant and
retention of maturs aga workars,

Adage's sistar company, SageCo,
currantly works with DEWH in
dalivering the Wisa Workforce
programme in Central and
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Abacus = AMP = ANZ - Aurora Energy - Brisbana City Counci - CarearsMultilist -
Commaonwealth Bank = Gold Coast Watar = BM = Insurancs Australia Group = JPhorgan
- Maeonic Cars, Queanaland = SA Waber - St George Bark - St Vincents and Mater Health
= Buratate Cemant = TACTICS Consuling = Tha Sabvation Armmy = Westpec = 360HR.



